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KALI H. TRZESNIEWSKI, 
Associate Director of Research 
for the Statewide 4-H Youth 
Development Program and 
Specialist in 
Cooperative Extension, Davis 
Department of  
Human Ecology, 
University of California, Davis; 
and UC ANR Diversity in Youth 
Development Workgroup
PYD emphasizes 
providing high-quality 
skill-building activities 
(content) within a 
supportive environment 
(context).
The RealiTy
The UC ANR 4-H Youth Development Program (YDP) embraces 
positive youth development (PYD) as a theoretical approach for 
engaging youth and helping them reach their full potential.
NavigaTiNg BiculTuRalism aNd acculTuRaTioN
“Latino youth benefit from settings that understand and support their unique 
cultural and linguistic heritage, particularly the challenges and richness of navigating more 
than one language and culture [biculturalism]…[and] support acculturation: awareness of 
an ongoing negotiation between cultures and languages” 
(Erbstein and Fabionar 2014)
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Current models 
of PYD are often void 
of Latino culture and 
ethnic content.
52% of youth living in 
California are Latino.
The UC ANR 
4-H YDP needs 
to provide a safe 
and engaging 
environment for 
new and current 
Latino youth 
members.
Latino youth 
are a diverse 
population.
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ReseaRch Needed
●  Cultivate biculturalism, acculturation, and agency 
(feeling capable of creating change).
●  Recognize effects of language barriers, 
immigration, discrimination, and economic poverty.
●  Encourage positive racial and ethnic identity  
development.
RecommeNdaTioNs
Gain a deeper understanding of the cultural 
characteristics of Latino youth across diverse 
contexts.
 • Understand the concepts of racialization, 
panethnicity, globalization, and 
transnationalism, and how Latino youth may 
experience these contexts.
 • Gain deeper knowledge of the cultural 
dimensions of immigration, language, 
discrimination, and poverty experienced by 
Latino youth and families.
 • Learn how Latino youth navigate through and 
contend with immigration, discrimination, 
and poverty.
 • Understand the cultural similarities and 
differences among Latino familial and ethnic 
relationships.
Adapt and evaluate programs.
 • Develop UC ANR 4-H YDPs that adapt the 
positive youth development model to reflect 
the needs of diverse youth and their families.
 • Using community participatory approaches, 
identify valued goals for positive development 
in diverse communities, and incorporate them 
into 4-H evaluation.
 • Prepare UC ANR 4-H volunteers to create 
safe environments while working with diverse 
populations.
 • Encourage racial and ethnic identity 
development for all youth, creating safe 
environments for cultural sharing.
 • Explore personal assumptions of PYD, 
identify the cultural concepts that shape these 
views, and reflect on the ways these ideas 
influence professional practices.
moRe iNFoRmaTioN
Positive youth development frameworks. 
See Spencer, M., D. Dupree, and T. Hartmann. 
1997. Phenomenological variant of ecological 
systems theory (PVEST). Development and 
Psychopathology 9:817–833.
Sociocultural approaches to learning and 
development. See Rogoff, B. 2003. The cultural 
nature of human development. Oxford, UK: 
Oxford University Press.
Critical race theory (CRT) and community 
cultural wealth. See Yosso, T. J. 2005. Whose 
culture has capital? A critical race theory 
discussion of community cultural wealth. Race 
Ethnicity and Education 8:69–91.
Youth activism. See Middaugh, E., J. Conner, D. 
Donahue, A. Garcia, U. J. Kahne, and B. Kirshner. 
2012. Service and activism in the digital age 
supporting youth engagement in public life. DML 
Central Working Papers. Irvine, CA: Digital 
Media and Learning Research Hub, University of 
California Humanities Research Institute.
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